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Hmong  Veterans'  Naturalization  Act 
Becomes  Law 

President  Bill  Qinton  signed  the  Hmong 
Veterans'  Naturalization  Act  into  law  on  May  26, 
2000.  Greatly  due  to  the  concerted  efforts  of 
Representative  Henry  Hyde,  chair  of  the  House 
Judiciary  Committee,  the  act  passed  both  the  U.S. 
House  and  Senate.  The  law  will  waive  the  English 
language  requirement,  and  provide  special  consid¬ 
eration  for  the  civics  requirement  for  Hmong  citi¬ 
zenship  applicants  who  served  with  special  guer¬ 
rilla  units  in  Laos  in  support  of  the  U.S.  military 
between  February  28, 1961  and  September  18, 1978. 
The  spouses  of  these  Hmong  refugees  will  also  be 
covered  by  the  law,  provided  that  they  entered  the 
U.S  as  refugees  with  their  spouses.  To  benefit  from 
this  law,  applicants  must  file  for  naturalization 
within  18  months  of  its  enactment. 

Factory  Workers  in  New  York  City's 
Fashion  District  File  Suit  Against 
Fashion  Queen 

Five  Chinese  immigrants  who  represent  all 
Donna  Karan  garment  workers,  up  to  300  employ¬ 
ees,  have  filed  a  class  action  suit  against  the  inter¬ 
national  clothing  manufacturer  for  minimum 
wages  and  overtime  pay.  Since  1992,  the  immi¬ 
grants  worked  in  a  Midtown  Manhattan  factory  at 
519  Eighth  Avenue,  where  they  toiled  everyday 
averaging  70  to  80  hour  work  weeks.  They  were 
never  paid  overtime  wages.  Some  were  paid  by  the 
fiece,  and  sometimes  they  did  not  earn  the  mini¬ 
mum  wage.  Two  other  labor  casese  against  Donna 
Karan  are  currently  in  court  involving  another 
Vlidtown  Manhattan  factory. 

SUNY-Binghampton  Assailant  Pleads 
Guilty  to  Charges 

Christopher  M.  Taylor  pleaded  guilty  to  disor¬ 
derly  conduct  and  was  sentenced  to  50  hours  of 
community  service  and  a  $250  fine.  Taylor  was 
charged  with  second-degree  gang  assault  on  May 
18  for  his  involvement  in  the  February  27  bias 
attack  against  four  Asian  Americans.  Charges 
brought  by  SUNY-Binghampton  were  dropped 
against  Taylor  after  a  school  administrative  hearing 
was  held  in  April.  Assault  charges  against 
Nicholas  Richetti  and  Chad  Scott,  the  other  two 
assailants,  are  pending. 


Mayor  Menino  Receives  Award  for 
Creating  Office  of  New  Bostonians. 

The  U.S  Conference  of  Mayors  honored  Mayor 
Menino  at  a  luncheon  on  June  10  with  an 
Outstanding  Achievement  Award  from  the  City 
Liveability  Program.  Menino  was  recognized  for 
enhancing  the  quality  of  life  in  Boston  by  forming 
the  Office  of  New  Bostonians,  a  resource  for  new 
and  immigrant  families  and  individuals.  The  pro¬ 
gram  was  launched  in  1998.  Since  then,  it  has 
developed  a  volunteer  interpreter  pool  to  help  non- 
English  speakers  who  call  City  Hall  for  help  or 
information.  Additionally,  the  program  sponsored 
the  city's  first  Multicultural  Job  Fair,  and  now 
offers  the  New  Bostonian's  Community  Resource 
Directory,  a  guide  to  help  community  service 
providers  refer  immigrants  to  organizations  that 
provide  assistance  in  other  languages.  This  sum 
mer,  the  office  will  address  voter  registration  and 
community  involvement. 


Local  Doctor  Awarded  Community 
Award 

Dr.  Stephen  Tang,(center  left)  co-founder  and 
abiding  board  member  of  the  South  Cove 
Community  Health  Center  (SCCHQ,  received  the 
annual  Robert  H.  Quinn  Award  for  Community 
Leadership  at  the  Community  Breakfast  at  UMass- 
Boston.  The  award  is  given  to  an  individual  who 
has  displayed  great  community  leadership.  Tang 
helped  found  the  SCCHC  in  1970,  because  he  real¬ 
ized  there  was  a  need 
for  multi-lingual, 
affordable  health 
care  for  the  Asian 
community.  Today, 

SCCHC  serves  more 
than  11,000  patients 
annually. 


CAMBRIDGE 
FRIENDS  SCHOOL 


Administrative  Vacancy 


A  Quaker  school  enrolling  290  students  in  grades  PK-8 
seeks  a  dedicated  professional  who  demonstrates  a  com¬ 
mitment  to  an  environment  which  stresses  connections 
between  academic  excellence  and  anti-racism  and  anti¬ 
homophobia  for  the  following  position: 

Director  of  Development 

To  lead  and  coordinate  all  fundraising  efforts;  cultivate, 
support  and  manage  the  annual  fund,  foundation  grants 
and  volunteers;  and  develop  and  maintain  major  gifts 
and  planned  giving  programs.  Minimum  S  years  non¬ 
profit  fundraising,  grant  writing  and  capital  campaign 
experience  required. 

The  Director  is  a  member  of  the  administrative  team. 
We  seek  to  reflect  in  our  staff  the  breadth  of  diversity 
present  in  our  community.  Salary  $28,961-54,095  based 
on  experience,  plus  cafeteria  benefit  plan. 

Send  or  email  r6sum£  and  letter  with  three  references 
to:  Wanda  Speede-Franklin,  Head  of  School 
Cambridge  Friends  School,  5  Cadbury  Road 
Cambridge,  MA  02140.  Email:  andreacfs5@aol.com 
No  Phone  Calls  Please 

Equal  Opportunity/Affirmative  Action  Employer 


Amtrak 


Amtrak  has  an  immediate  opening  for  the  following  position: 

I  Office  Engineer 

ft  This  position  is  responsible  for  processing  and  tracking  payment 
H  requests,  time  reporting  and  maintaining  safety  reports.  Coordinating 
all  employee  injuries  and  processing  all  paperwork  in  a  timely  manner. 
Ordering  all  office  supplies  for  office  staff  and  maintaining  all  office 
|  equipment.  Performing  all  administrative  office  functions.  Developing 
bids,  contractor  selection  and  on-site  contractor  coordination. 

|  Monitoring  and  implementing  various  Safety  programs. 

| 'Must  have  High  School  Diploma  or  G.E.D.  Prefer  Business  College. 
Must  have  5-8  years'  Administration  (minimum).  Must  have  computer  | 
nowledge  and  excellent  verbal  and  writing  skills. 

If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
numerous  avenues  for  growth,  a  competitive  salary  and  comprehensive  * 
benefits  including  Rail  Travel  Privileges,  please  forward  your  resumes  to: 


Amtrak  Human  Resources 
253  Summer  Street,  #204 
Boston,  MA  02210 
Attn:  OFF  ENG-VW 


Social  Worker 

F/T.  Casework, 
groupwork,  and 
supervision  of  mentor 
relationships.  BSW/MSW 
preferred.  Fluent  in 
Cantonese.  Resumes  to: 
Rhonda  Kaplan,  LICSW. 
Big  Sister  Association 
161  Massachusetts  Ave. 
Boston,  MA  02115 


FULL  CHARGE 
BOOKKEEPER 

Residential  Property 
Management 
Company  is  seeking  a  full 
time  person  for  a 
bookkeeper  position. 
Minimum  2  years 
experience  with  accounts 
payable/receivable  and 
automated  general  ledger 
system.  Subsidy  programs 
experience  helpful. 
Excellent  salary  and 
benefits.  Must  successfully 
pass  a  pre-employment 
alcohol  and  drug  screening 
test.  An  Equal  Opportunity 
Employer. 

Please  mail  resume  to: 
Chatham  West  Associates 
202  Chatham  West  Drive 
Brockton,  MA  02301 
(508)  580-1404 
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MAINTENANCE 
DEPARTMENT 
Mechanic  Leadman 
An  opening  exists  within  the 
Maintenance  Department  for 
a  mechanic  leadman. 

Position  performs  variety  of 
work  including  all  aspects  of 
vacancy  turnover,  grounds 
and  custodial  tasks  service 
orders  which  may  include 
basic  plumbing,  electrical, 
carpentry,  masonry  and 
painting.  Qualifications  and 
skills  include  ability  to 
operate  all  tools  of  the  trade 
in  a  safe  manner,  ability  to 
work  with  other  staff,  show 
courtesy  to  residents,  ability 
to  meet  department 
standards  of  work  and 
timetables  and  ability  to  do 
work  with  no  callbacks. 
Valid  Mass.  Drivers  License 
is  required.  Scheduled 
carrying  of  emergency  on- 
call  beeper  required.  Wages 
as  established  in  collective 
bargaining  agreement. 
Deadline:  June  27, 2000. 
Please  send  resumes  to: 
George  Lalli,  director  of 
Maintenance,  Brookline 
Housing  Authority,  90 
Longwood  Avenue, 
Brookline,  MA  02446. 

An  Affirmative  Action 
I  Equal  Opportunity  Employer 


WELLESLEY 

COLLEGE 


WWW.WELLESLEY.EDU 


Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top  colleges,  and  it  all  starts  by 
valuing  all  the  people  who  are  here  —  students  and  employees.  We’ll  respect  your  personal  and 
professional  goals,  and  actively  encourage  your  growth. 

•  Administrative  Assistant 

LEARNING  AND  TEACHING  CENTER 

•  Resources  Assistant/ 

Assistant  to  Assistant  Director 

CENTER  FOR  WORK  AND  SERVICE 

•  Administrative  Assistant 

CENTER  FOR  RESEARCH  ON  WOMEN 

•Billing  Secretary 

HEALTH  SERVICE 

•  Special  Collection  Research 
and  Instructional  Specialist 

IS  LIBRARY 


•Project  Manager 

INFORMATION  SERVICES 

•  Information  Systems  Specialist 

OFFICE  FOR  RESOURCES 

•Assistant  Director  for 
Technology/Career  Counselor 

CENTER  FOR  WORK  AND  SERVICE 

•  Clinical  Director 

HEALTH  SERVICE 


•Office  Manager 

HEALTH  SERVICE 

•Administrative  Assistant 

ALUMNAE  OFFICE 

•  Finance  Information 
Systems  Manager 

CONTROLLER'S  OFFICE 

•  Science  Research  and 
Instruction  Librarian 

INFORMATION  SYSTEMS/LIBRARY 

•Senior  Investment  Officer 

TREASURER'S  OFFICE 

•Research  Assistant 

STUDY  FOR  CHILDREN  DEVELOPMENT 

If  interested,  send  cover  letter  and  resume  indicating 
specific  position  to: 

Human  Resources  Office, 

Code:  SAM6/16, 

Wellesley  College, 

Wellesley,  MA  02481 

or  by  email  working@wellesley.edu. 

Applications  will  be  accepted  until  the  position  is  filled. 

Wellesley  College  is  an  AA/EEO  employer  and  welcomes 
applications  from  women,  minorities,  veterans,  and 
candidates  with  disabilities. 
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Mental  Health  in  the  Asian  Community 


An  Exploration  of  the  Primary  Issues 


By  Eric  William  Schramm 


Intense  headaches,  heart  palpitation,  insomnia,  ring¬ 
ing  in  the  ears,  loss  of  appetite:  these  are  physical  com¬ 
plaints  that  might  drive  anyone  to  see  a  doctor. 
However,  things  are  not  always  what  they  seem.  When 
it  comes  to  providing  mental  health  to  the  Asian  com¬ 
munity,  doctors  cannot  take  these  symptoms  as  purely 
physical  complaints,  because  they  may  be  actual  signs 
of  mental  distress  announced  through  somatization,  or 
the  transformation  of  a  mental  distress  into  a  physical 
ailment.  Somatized  distress  gets  the  patient  to  the 
health  care  professionals;  from  there,  questions  con¬ 
cerning  language  use,  stigman,  shame,  and  treatment 
are  addressed.  But,  first,  to  understand  why  somatiza¬ 
tion  occurs  in  the  Asian  community,  it's  important  to 
identify  how  the  immigration  experience  is  related  to 
the  conflict  of  Asian  and  American  values  and  can  lead 
to  mental  distress. 

Conflict  of  cultures 

While  lofty  in  concept  — the  clash  of  cultural  values  — 
the  results  are  very  real  for  Asian  families,  especially 
new  immigrants.  The  values  in  conflict  are  collective 
responsibility,  widely  held  by  many  Asian  cultures, 
and  American  individualism. 

In  the  article  "A  Sketch  of  the  Asian  Experience"  by 
Dr.  Ed  Wang,  director  of  the  Office  of  Multicultural 
Affairs  at  the  Massachusetts  Department  of  Mental 
Health,  he  explains.  "In  many  of  the  Asian  societies, 
individualism  is  discouraged  Instead  ot  autonomy 
and  independence,  the  emphasis  is  on  collective 
responsibility  .  .  .  People  fit  into  a  familial  and  societal 
niche  based  on  a  hierarchical  orientation.  Roles  and 
expectations  are  defined  for  them."  As  members  of  the 
family,  specifically  the  youth,  are  exposed  to  American 
individuality,  they  bring  this  new  value  home  where 
collective  responsibility  is  the  rule.  It  is  then  that  the 
conflict  begins  to  take  form. 

"You  can't  remain  Chinese  or  be  wholly  American. 
How  do  you  adjust  your  native  values  to  assimilate  to 
the  host  values?  What  is  an  a  satisfactory  adaptation  of 
both  American  and  traditional  Chinese  values?  When 
do  you  emphasize  the  individual?  When  do  you 
emphasize  the  collective?  It's  best  for  all  members  of 
the  family  to  feel  respected.  But,  you  often  hear  the 
complaint  of  elders  that  they  don't  feel  respected  by 
their  children.  The  children  feel  they  are  not  respected 
by  their  parents,"  says  Wang. 

If  time  spent  together  is  the  best  solution  for  creat¬ 
ing  respect  and  understanding,  time,  rather  the  lack 
thereof,  can  be  the  main  culprit:  the  adults  work  long 
hours  to  make  ends  meet,  and  the  children  have  school 
work  and  are  embroiled  in  navigating  adolescent  life  in 
a  new  culture  and  learning  the  language. 
Subsequently,  a  gulf  grows  between  the  two.  As  the 
stability  of  the  family  structure  begins  to  crack,  the  val¬ 
ues  on  which  the  families  are  established  begin  to  cre¬ 
ate  friction  between  the  older  and  younger  members. 
This  dissolution  can  create  mental  distress  in  both  par¬ 
ents  and  children. 

Wang  offers  a  strategy  for  survival  for  families  that 
are  facing  these  problems:  "Families  that  are  more  flex¬ 
ible  and  accomodate  to  both  native  and  host  cultural 
values  have  a  better  chance  of  success.  Rigidity  and  an 
unwillingness  to  adapt  tend  to  inhibit  family  members 
from  working  together." 

The  Vietnamese  also  face  problems  specific  to  reset¬ 
tlement  and  acculturation.  At  the  Vietnamese  Youth 
and  Family  Center  (VYFC)  in  Dorchester,  the  immi¬ 
grants  who  use  the  service  are  often  dealing  with  the 
conflict  over  cultural  values,  according  to  Toan 


Nguyen,  VYFC's  director. 

"Kids  and  parents  don't  understand  each  other. 
Kids  have  more  freedom,  but  parents  don't  give  it  to 
them  .  .  . ,"  says  Nguyen,  adding,  "Vietnamese  culture 
and  American  culture  are  completely  different.  At 
home,  the  parents  expect  their  children  to  be 
Vietnamese." 

For  some  Asians,  the  stress  of  their  new  life  in 
America,  and  the  development  of  conflicts  at  home 
begin  to  take  their  psychological  toll.  This  is  when 
mental  distresses  like  depression,  anxiety  and  more 


Local  Doctor.  Dr.  Shaomin  Xing,  a  psychologist  at  the 
Family  and  Behavioral  Health  Division,  sits  in  an  office  at 
the  division's  location  at  145  South  Street,  Boston. 


severe  conditions  can  develop.  Concurrently,  these 
distresses  become  somatizied,  and  the  individual  may 
seek  a  medical  doctor's  help. 

Bridges  between  physical  and  mental  care 

At  local  medical  institutions  like  South  Cove 
Community  Health  Center  (SCCHC)  and  the  New 
England  Medical  Center  (NEMC),  when  a  patient 
appears  to  have  no  physical  problems,  yet  have  such 
complaints,  it  is  important  for  the  attending  physician 
to  recognize  possible  somatization  in  their  patient  and 
arrange  a  consultation  with  the  mental  health  services. 

According  to  Wang,  "This  [a  physical  complaint]  is 
an  example  of  how  Chinese  communicate  their  mental 
distress  to  others  .  .  .  Immigrants,  who  are  not  familiar 
with  Western  behavioral  health  intervention,  won't 
walk  in  and  say  I  need  mental  health  services." 
Therefore,  collaboration  between  the  attending  physi¬ 
cian  and  the  mental  health  providers  is  important  to 
getting  proper  care  to  patients  suffering  from  mental 
distress. 

The  SCCHC  and  its  Family  and  Behavioral  Health 
Division  have  acknowledged  the  prevalence  of  somati¬ 
zation  in  their  Asian  patients,  so  they  developed  the 
Bridge  Program  which  connects  doctors  and  psychi¬ 
atric  service  professionals.  The  division  boasts  up  to  20 
staff  members  who  have  advanced  degrees  in  mental 
health  and  many  of  them  speak  more  than  two  lan¬ 
guages.  Through  the  Bridge  Program,  mental  health 
professionals  and  social  workers  are  on  hand  at  the 
medical  center.  This  way  a  patient  who  may  need  men¬ 
tal  health  services  can  get  a  psychological  screening, 
and  the  mental  health  providers  are  close  at  hand  for 
referrals  from  and  consultation  with  doctors. 

Also,  doctors  may  submit  descriptions  of  their 
patients  to  the  Behavioral  Health  Division  for  a  psychi¬ 
atric  evaluation.  While  referrals  from  physicians  are 
the  most  common  manner  by  which  Asians  come  into 
contact  with  mental  health  providers,  according  to  Dr. 


Shaomin  Xing,  a  psychologist  at  the  Behavioral  Health 
Division,  he  also  gets  referrals  from  family  members, 
who  can  no  longer  care  for  the  member  who  is  in  dis¬ 
tress,  and  from  the  individual,  too. 

Preventive  medicine  is  also  important  to  the 
Behavioral  Health  Division.  They  offer  workshops  in 
the  community,  especially  at  schools  and  universities. 
These  programs  offer  psychoeducation,  or  information 
about  mental  health,  parenting  skills,  screening  for 
developmental  problems. 

"We  are  not  stationary.  We  don't  just  wait  for  peo¬ 
ple  to  come  to  us.  When  people  do  come  to  our  door, 
then  usually  it's  the  parents  or  family  that  comes  to  get 
help  for  the  person.  So  we  try  to  go  through  preventive 
measures,"  says  Xing. 

The  NEMC's  Asian  Psychiatry  Program,  which 
offers  a  staff  of  up  to  seven  Chinese-speaking  mental 
health  professionals,  gets  most  of  its  patients  through 
referrals  which  may  come  from  family  doctors  who 
have  recognized  signs  of  somatization  in  their  patients, 
concerned  family  members  or  through  self-referrals, 
according  to  Dr.  George  Hsu,  the  program's  director. 
The  VYFC  gets  most  of  its  patients  through  referrals  as 
well.  The  bilingual  staff  of  seven,  six  of  which  hold 
advanced  degrees,  sees  both  adults  and  youth.  The 
youth  often  are  referred  by  the  Department  of  Social 
Services  or  their  schools. 

Languages  of  distress 

Once  the  patient  sees  a  mental  health  provider,  a  new 
round  of  challenges  arise,  because,  "many  patients 
aren't  aware  of  their  depression  or  anxiety,  or  they're 
not  aware  of  the  severity.  They  have  a  good  tolerance," 
says  Xing. 

Taking  into  consideration  that  the  patient  may  not 
know  of  their  problem,  that  they  may  have  grown 
accustomed  to  it,  or  that  their  concern  about  bringing 
shame  to  the  family  is  their  primary  interest,  the 
provider  must  listen  carefully  to  how  the  patient 
describes  their  problem  in  order  to  evaluate  its  nature 
and  severity. 

The  very  words  a  patient  chooses  and  body  lan¬ 
guage  can  explain  a  lot  about  their  distress. 
"Understanding  how  patients  describe  their  distress  is 
critical.  I  have  clients  that  use  a  lot  of  Chinese 
metaphors.  I  understand  what  they  are  expressing 
through  their  use  of  metaphor  or  their  idiom  of  dis¬ 
tress.  They  can  express  a  lot  in  describing  their  dis¬ 
tress.  If  they  say  my  heart  'jumps'  or  'hurts,'  they  are 
implying  different  types  of  mental  distress,"  says 
Wang,  "also,  not  only  the  words  tell  you  a  lot,  but  how 
they  communicate  non-verbally  is  also  important. 
Body  language  expresses  how  they  feel .  . .  Not  looking 
[at  the  care  provider]  may  relate  to  shame  or  depres¬ 
sion." 

Shame 

Shame,  or  loss  of  face,  for  family  and  self,  stands  as  a 
great  impediment  to  Asians  for  getting  mental  care.  It 
is  an  integral  factor  that  can  cause  the  initial  somatiza¬ 
tion  of  the  distress,  the  circuitous  nature  of  the  descrip¬ 
tion,  and  the  elusive  body  language  used  in  expressing 
distress.  The  prospect  of  losing  face  in  the  community 
leads  many  Asians  further  away  from  getting  help. 
Unfortunately,  shame  is  connected  to  the  Asian  value 
of  collective  responsibility.  When  a  family  member 
"fails"  by  having  a  mental  illness,  the  family  perceives 
that  it  may  have  been  shamed  or  lost  face  in  the  com- 

Continued  on  p.  4 
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munity. 

"When  a  person's  behavior  becomes  a  reflection  on 
the  family,  the  community,  or  the  society,  any  socially 
non-sanctioned  behavior  can  induce  a  feeling  of  shame 
and  loss  of  face.  Unlike  guilt,  loss  of  face  and  shame 
can  make  a  much  more  permanent  impact  on  the  per¬ 
son  and  the  community  the  person  associates  with," 
says  Wang  in  his  article. 

Asians'  misunderstanding  of  mental  illness  fuels  the 
shamefulness  of  it  for  the  family,  according  to  Amanda 
Le,  director  of  Asian  Services  at  the  Quincy  Medical 
Center,  "In  Western  [mental  health]  medicine,  not 
everyone  is  crazy  [who  needs  mental  health  care].  But, 
in  Asian  culture,  people  think  that  person  is  crazy. 
They  misunderstand.  Families  are  shy  to  acknowledge 
mental  illness." 

To  acknowledge  mental  illness  is  to  admit  failure  for 
some  families. 

A  general  misunderstanding  of  mental  health  and 
concerns  about  the  possible  loss  of  face  are  prevalent  in 
the  Vietnamese  community  as  well.  The  cultural 
impulse  is  to  hide  any  such  mental  problems,  accord¬ 
ing  to  Nguyen. 

"There  are  no  mental  health  services  in  Vietnam  .  .  . 
We  wash  the  dirty  linen  at  home.  We  don't  want  peo¬ 
ple  to  know.  We  try  to  hide  it.  People  aren't  used  to 
the  notion  of  behavioral  health.  They  don't  know 
about  confidentiality,  so  they  fear  others  will  learn 
about  their  treatment." 

In  a  collective  responsibility  system,  the  success  of 
the  family  does  not  only  reinforce  the  value,  but  it  is  a 
show  of  strength  in  the  community. 

"A  person  is  supposed  to  be  strong  and  handle 
everything.  There  is  very  strong  social  pressure.  If  one 
family  member  fails,  the  whole  family  tries  to  cover  it 
up  .  But,  neighbors  gossip  about  it"  says  Xing 

Ultimately,  the  family  risks  exacerbating  the  loved 
one's  illness  by  not  getting  the  proper  treatment. 
"Sometimes  providing  the  wrong  help  can  be  detri¬ 
mental,"  says  Xing,  "When  people  see  early  signs,  they 
need  to  come  in  for  a  consultation  and  get  some 
answers. 

In  order  to  ease  concerns  surrounding  shame,  men¬ 
tal  health  providers  at  the  Asian  Psychiatry  Program 
discuss  the  issue  with  clients  who  wish  to.  "We  ask 
them  how  they  feel  and  what  they  think  their  families 
and  friends  will  think  about  it,"  says  Hsu. 

The  threat  is  that  shame  can  compound  a  patient's 
distress.  So,  it's  important  to  explain  to  the 
clients  that  many  people  suffer  from  such  prob¬ 
lems  and  that  they  can  be  helped.  If  the  patient 
isn't  yet  convinced,  Hsu  and  his  colleagues  will 
encourage  him  or  her  to  try  the  treatment  to  see 
if  it  helps  his  or  her  symptoms. 

To  settle  the  fears  of  loss  of  face  for  the 
Vietnamese  patients,  the  VYFC  staff  stresses  the 
importance  of  the  confidentiality  policy  at  the 
center.  By  assuring  patient-doctor  privilege,  the 
center  hopes  to  reach  more  people  in  the 
Vietnamese  community. 

"Providing  services  in  their  own  language 
allows  them  to  say  what  they  want  on  a  one-on- 
one  basis  without  an  interpreter,"  says  Nguyen. 

By  acknowledging  the  issue  of  shame  and 
loss  of  face,  as  well  as  negative  impressions  of 
what  mental  health  is,  mental  health  providers 
can  develop  a  more  effective  course  of  treatment 
for  their  Asian  clients. 


Finding  the  right  treatment 

Treatment  requires  a  slow  process  of  introduc¬ 
ing  patients  to  the  Western  mental  health  sys¬ 
tem.  Educating  Asians  about  how  different 
therapies  work,  whether  through  psychothera¬ 
py  or  psychopharmacology,  is  of  great  impor¬ 
tance.  Moreover,  this  immersion  must  take  into 
consideration  where  the  patient  is  coming  from 
and  what  their  expectations  are. 

"We  need  to  look  at  our  clients  holistically. 
How  educated  are  they?  What  is  their  socioeco¬ 
nomic  level?  What  are  their  cultural  values? 
How  do  they  adjust  to  the  new  culture  in  the 
host  country,"  says  Wang,  adding,  "If  someone 
doesn't  know  anything  about  the  Western  men¬ 
tal  health  culture  and  you  provide  talk  therapy, 
they  may  not  be  receptive  of  it.  For  example,  a 
Chinese  man  expects  you  to  reduce  his  panic 
attacks  and  expects  you  to  reduce  his  attacks 


immediately.  He  may  not  see  how  only  talking  is  going 
to  help  him.  You  want  to  work  with  him  at  the  prob¬ 
lem-solving  level." 

At  the  NEMC,  according  to  Hsu,  psychoeducation  is 
one  of  the  first  steps  they  take  when  a  new  patient 
begins  therapy.  This  way  the  staff  can  explain  to  the 
patient  what  their  distress  is  and  what  might  be  caus¬ 
ing  it.  Then  they  discuss  how  they  will  treat  the  prob¬ 
lem,  whether  through  talk  therapy,  medication  or  both. 

As  the  patient  becomes  more  comfortable  with  treat¬ 
ment,  the  family  may  grow  to  appreciate  the  treatment 
and  the  provider.  If  the  family  participates,  the 
provider  can  offer  psychoeducation. 

"You  have  to  educate  them  [the  family]  in  a  cultur¬ 
ally  sensitive  manner  and  help  them  deal  with  the  stig¬ 
ma.  You  may  also  work  with  the  entire  family  which 
may  include  uncles  and  aunts,"  says  Wang,  adding, 
"When  a  Chinese  family  sees  the  mental  health  profes¬ 
sionals  as  part  of  the  family,  that's  when  they  trust  you 
and  are  willing  to  work  with  you.  Then,  you  know 
you've  done  the  right  thing.  Trust  is  the  big  issue.  The 
mental  health  professional  becomes  a  great  uncle  of  the 
family  who  is  not  only  an  expert." 

In  dealing  with  new  patients  at  the  Quincy  Medical 
Center,  where  there  are  no  bilingual  mental  health 
providers,  the  interpreters  take  part  in  the  process  of 
psychoeducation. 

Ye,  the  Chinese  interpreter,  says,  "The  American 
way  [of  therapy]  is  very  straightforward.  Its  hard  to  do 
this  [talk  therapy]  with  Asians  because  they  feel 
shame." 

"As  interpreters,  we  need  to  work  with  the  doctors 
in  how  they  treat  the  patients  We  try  to  make  the 
[patientsj  feel  comfortable.  We  must  interpret  what  is 
said  one  hundred  percent,  but  we  need  to  take  the  cul¬ 
ture  into  consideration  as  well  " 

Because  there  are  no  mental  health  professionals  at 
the  Quincy  Medical  Center,  the  Asian  Program,  which 
Ye  heads,  provides  cultural  training  for  the  doctors. 

The  importance  of  cultural  competence 

Psychoeducation  and  cultural  competency  training  for 
medical  professionals  at  all  levels  are  the  two  key 
aspects  of  good  clinical  care.  Cultural  competence  is 
of  particular  interest  to  the  Department  of  Mental 
Health  in  Massachusetts  especially  now  when  men¬ 
tal  health  has  gained  awareness  in  American  society 
as  a  whole.  For  the  first  time,  the  Surgeon  General 
released  a  report  on  mental  health  last  year. 

"A  culturally  competent  program  is  not  only 
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GENERAL  STATEMENT  OF  DUTIES: 

BHCC  seeks  a  committed  and  energetic  individual  who  desires  to  work 
in  a  dynamic  and  changing  environment  as  a  team  member  with  the 
Bursar  and  other  staff  members  in  the  management  of  the  Student 
Payment  Office. 

RESPONSIBILITIES: 

The  Assistant  Bursar  supervises  the  day-tt>day  operations  of  the 
Student  Payment  Office.  Disseminates  financial  information  to 
students,  parents  and  college  departments.  Maintains  the  on-line 
Student  Accounts  Receivable  system;  disburses  federal  and  state 
student  refunds,  loans  and  grants.  Responsible  for  third-party  and 
agency  billing  and  payment  cycle.  Maintains  proper  cash  control 
procedures.  Analyzes  student  accounts  and  confers  with  students, 
parents  and  agencies  to  resolve  discrepancies.  Supervises  clerical 
support  staff.  Prepares  reports  for  bad  debt  collection  by  outside 
agency  and  monitors  the  collection  process.  Reconciles  various 
financial  transactions. 

QUALIFICATIONS: 

•  Bachelor's  degree  required 

•  Experience  working  in  a  college  environment  with  an  integrated 
student  accounts  receivable  system 

•  Knowledge  of  PC  and  mainframe  accounting  systems 

•  Supervisory  experience  in  accounting  or  finance,  including  billing, 
cashiering  and  collections 

•  Excellent  verbal  and  written  communication  skills 

•  Knowledge  of  regulations  governing  financial  aid 
PROVEN  ABILITY  TO: 

•  Supervise  and  train  staff  in  cash  management  and  other 
accounting  procedures 

•  Learn  and  utilize  an  integrated  student  information  system 

•  Analyze  student  accounts  and  communication  information  to 
students  and  parents 

•  Establish  and  maintain  proper  cash  control  systems  and  procedures 

•  Analyze  business  processes  and  implement  changes  in  work  flow 
and  systems 

SALARY:  $40,000.00  -  $44,000.00 

Review  of  applications  will  begin  June  23,  2000  and  continue 


until  position  Is  filled. 


To  apply  in  confidence,  interested  candidates  should  send  a  resume, 
cover  letter,  copy  of  transcripts  and  statement  addressing  each  of  the 
qualifications  and  proven  abilities  to:  Bunker  Hill  Community  College, 
Molly  B.  Ambrose,  Director,  Human  Resources  and  Labor  Relations, 
Job  Code:  SP54/FY00,  250  New  Rutherford  Avenue,  Boston,  MA 

02129-2925.  Bunker  Hill  _ 

Community  College  is  an 
Affirmative  Action/Equal 
Opportunity  Employer.  Women, 
people  of  color,  persons  with 
disabilities  and  others  are 
strongly  encouraged  to  apply. 
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aware,  but  medical  practitioners  must  have  the  knowl¬ 
edge,  skills  and  experience  to  work  with  Chinese  peo¬ 
ple,"  says  Wang. 

This  type  of  training  and  experience  is  an  integral 
part  of  the  Behavioral  Health  Division,  says  Xing.  They 
recruit  practitioners  who  have  clinical  experience  in  the 
Asian  community,  speak  the  language,  and  have  cul¬ 
tural  knowledge. 

Attention  to  cultural  competence  doesn't  end  there 
though.  The  mental  health  staff  members  meet  weekly 
to  discuss  current  cases,  and  they  often  invite  outside 
clinicians  in  for  lectures  and  discussions. 

Wang  wants  cultural  competence  to  integrate  into 
the  entire  organization,  not  just  at  the  direct  care  level. 
"Cultural  competence  needs  to  be  integrated  into  the 
entire  organization.  An  organization  isn't  culturally 
competent  if  only  a  few  individuals  are  culturally  com¬ 
petent  or  are  working  towards  cultural  competence." 

"An  organization  needs  to  develop  patient  policies 
that  are  culturally  relevant.  It's  not  only  affirmative 
action,  but  cultural  diversity  from  the  management  to 
direct  care,"  says  Wang. 

Cultural  competence  aside,  there  are  still  limitations 
in  the  range  of  services  that  are  provided  to  Asians  in  a 
culturally  sensitive  manner.  While  treatment  programs 
for  Chinese  and  Vietnamese  are  available,  there  are 
fewer  than  can  handle  the  demand.  There  is  also  a  lack 
of  specialized  bilingual  services  for  gambling  addic¬ 
tion,  a  rising  problem  in  the  Asian  community,  alcohol 
and  substance  abuse,  and  other  problems  that  are  relat¬ 
ed  to  mental  distress.  Simply,  there  is  a  lack  of  funding 
for  these  programs.  As  a  result,  the  Behavioral  Health 
Division  must  makes  their  services  stretch  further. 

"We  do  things  on  our  own;  we  do  things  beyond  our 
resources,"  says  Xing. 

Still,  two  of  the  greatest  barriers  to  Asians  seeking 
mental  health  care  lie  in  their  lack  of  familiarity  with 
and  trust  of  mental  health  services  and  the  threat  of 
shame. 

It  is  Xing's  hope  that  this  may  change  for  the  Asian 
community,  "I  want  people  to  think  of  mental  health 
services  as  a  service  just  like  any  other  service  that  meet 
people's  needs  ...  If  you  can't  eat  or  sleep,  what  do  you 
do?  You  go  to  a  professional  to  ask  for  their  opinions." 
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RESPONSIBILITIES: 

New  faculty  are  expected  to  have  certain  characteristics  beyond  the 
minimum  qualifications  listed.  These  characteristics  include  a  student 
focus  with  an  ability  to  relate  to  a  diverse  student  population; 
demonstrated  interest  in  continuous  improvement  of  curriculum; 
commitment  to  teaching  and  learning;  evidence  of  quality  instruction  with 
the  potential  of  being  an  excellent  teacher;  enjoyment  in  a  participatory 
and  collegial  environment;  enhancement  of  the  diversity  of  the  college 
either  through  experience,  attitude  or  background;  ability  to  use 
technology;  desire  to  continue  their  professional  development  in  their 
field  of  study;  ability  and/or  willingness  to  incorporate  writing  in  their 
courses;  grant  writing  or  grant  management  experience. 


Computer  Science 


Master’s  degree  in  Computer  Science.  CIS  or  a  closely  related  field  is 
required.  Ability  to  teach  object-oriented  programming,  UNIX  and  LINUX 
courses.  Experience  teaching  and  advising  at  the  college  level,  particularly  at 
a  community  college,  is  a  plus.  Job  Code:  SP52/FY00 


Network  Technology 


Master's  degree  required;  MS  in  Computer  Science  or  CIS  preferred. 
Master’s  degree  in  other  fields  must  be  supplemented  by  MCP,  MCSE, 
CNE,  CNA  and/or  other  relevant  certifications  and  at  least  three  years  of 
related  work  experience.  Ability  to  teach  in  such  areas  as  Data 
Communications,  Network  Operating  Systems,  Novell,  Windows  NT  and 
Computing  Hardware.  Experience  teaching  and  advising  students  at  the 
college  level,  particularly  at  a  community  college,  is  a  plus. 

Job  Coda:  SP53/FYOO 

SALARY  RANGE:  $  40,460.00  -  $45,515.00 
COMMENSURATE  WITH  EXPERIENCE  AND 
CREDENTIALS 

CLOSING  DATE:  JUNE  30,  2000 

ANTICIPATED  EFFECTIVE  DATE:  SEPTEMBER  7,  2000 

To  apply  in  confidence,  interested  candidates  should  send  a  resume 
and  cover  letter  addressing  each  of  the  qualifications  and  a  copy  of 
transcripts  to:  Bunker  Hill  Community  College,  Molly  B.  Ambrose, 
Director  of  Human  Resources  and  Labor  Relations,  Job  Code: 

_ ,  250  New  Rutherford  Avenue,  Boston,  MA  02129.  Bunker 

Hill  Community  College  is  an  Affirmative  Action/Equal  Opportunity 
Employer.  Women,  people  of  color,  individuals  with  disabilities  and 
others  are  strongly  encouraged  to  apply. 


I  Bunker  Hill 

I  Community  College 


Learning  for  the  Real  World 


i  «.  r*  %  r  4  ^  -v  v  r*-t~ 


June  16,  2000 


THE  SAMPAN 


ARTS 


To  Travel  Around  the  World  .  .  . 


An  interview  with  a  Dancer  in  “Miss  Saigon 


53 


By  Lillian  Chan 


A  three-year-old  little  boy  and  his  family  sit  in  a 
boat  drifting  away  at  the  mercy  of  the  ocean  hoping 
that  once  they  reach  land  they  will  be  free.  The  year 
is  1975  and  it's  right  after  the  Vietnam  War.  After 
thirty-five  harrowing  days  at  sea,  the  little  boy  and 
his  family  finally  reach  a  small  place  called  Macau, 
which  is  near  Hong  Kong,  with  the  help  of  a 
Chinese  fishing  boat.  To  the  family,  it  is  a  godsend 
and  a  relief. 

Fast  forward  to  the  year  2000  and  the  little  boy  is 
no  longer  little  anymore.  He's  a  twenty-five-year- 
old  young  man  performing  in  the  principle  role  of 
dancer,  coincidentally  enough,  in  "Miss  Saigon," 
the  blockbuster  musical  production  set  during  the 
Vietnam  War.  It  tells  the  love  story  between  an 
American  GI  and  a  young  Vietnamese  woman. 

As  I  sat  in  an  armchair  waiting  for  Phong  Truong, 
I  couldn't  help  but  feel  nervous.  The  opening  show 
of  "Miss  Saigon"  had  just  ended  with  a  standing 
ovation  and  I  was  at  Locke-Ober,  a  restaurant  off 
Winter  Street  near  Downtown  Crossing,  where  the 
cast  members  along  with  their  family  and  friends 
were  celebrating.  When  Phong  appeared,  he  greet¬ 
ed  me  with  a  warm  smile.  He  was  very  open  and 
what  struck  me  was  how  easy  it  was  to  talk  to  him. 

What  1  discovered  was  how  free-spirited  Phong 
is.  As  he  was  discussing  his  thoughts  on  destiny,  he 
was  telling  me  how  his  zodiac  signs  seem  to  corre¬ 
spond  to  his  lifestyle.  His  birthday  falls  under  the 
Cat  sign  in  the  Vietnamese  zodiac  and  Pisces  in  the 
Western  zodiac.  He  was  comparing  himself  to  cats 
and  fish-how  cats  are  curious  creatures  and  how 
fish  swim  and  go  everywhere,  which  accounts  for 
him  having  traveled  to  places  such  as  Poland,  Paris, 
and  Italy  to  name  just  a  few.  He's  almost  halfway 
there  to  accomplishing  his  goal  of  traveling  all  over 
the  world.  Throw  in  the  meaning  of  his  name, 
which  is  the  word  for  "wind,"  and  you  get  the  feel¬ 
ing  that  his  future  is  boundless. 

Talking  about  his  experience  with  "Miss 
Saigon," there  is  a  mixture  of  surprise  and  awe  with 
his  "climb  to  the  top  so  fast."  He  made  his  debut  in 
the  German  production  of  "Miss  Saigon"  as  a 
dancer.  After  sending  his  head  shot  in  and  audi¬ 
tioning,  he  got  the  call  back  to  join  the  cast.  At  the 


time,  Phong  was  pursuing  his  college  education. 
But,  with  this  newfound  opportunity,  he  decided 
that  this  was  something  he  just  could  not  miss.  So, 
he  packed  up  his  bags  and  the  next  thing  he  knew 
he  was  on  a  flight  headed  for  Germany. 

I  asked  him  how  his  parents  reacted  to  his  deci¬ 
sion.  At  first,  he  said  his  parents  thought  of  his 
dancing  and  acting  as  a  hobby.  They  had  dreams  of 
him  pursuing  a  career  in  the  medical  field.  But, 
once  Phong  told  them  about  "Miss  Saigon,"  they 
were  in  total  support. 

In  researching  for  his  role  to  "make  it  more  per¬ 
sonal,"  Phong  asked  his  father  about  what  exactly 
happened  when  they  escaped  from  Vietnam.  It  was 
then  that  the  story  unfolded.  Phong's  father 
recounted  to  him  of  their  harrowing  journey.  How 
they  almost  missed  meeting  up  with  Phong's  moth¬ 
er  and  little  sister;  how  a  storm  almost  sank  the  boat 
with  the  rain  and  huge  waves  it  brought  along  with 
it;  and,  how  while  they  were  drifting  at  sea  they 
became  so  hungry  that  they  caught  a  sea  turtle. 
They  cooked  it  in  the  ocean  water  for  a  long  time  so 
that  they  could  chew  because  their  teeth  had  gotten 
so  loose  from  the  lack  of  nutrition.  They  ate  it  even 
though  superstition  says  that  it  is  bad  luck  and  will 
bring  misfortune.  All  the  suffering  they  endured 
was  in  the  hopes  of  a  better  future  that  they  felt  so 
strongly  for. 

Knowing  fully  what  took  place,  Phong  now  has 
a  greater  appreciation  of  how  far  he  and  his  family 
has  come.  It  has  also  given  him  the  conviction  to 
"always  live  for  today."  He  brings  that  to  his  per¬ 
formance  and  gives  it  his  all. 

He  feels  the  responsibility  also  in  representing  his 
community.  There  is  the  additional  fact  that  he  is 
the  first  Vietnamese  cast  member  of  "Miss  Saigon." 
He  is  proud  of  that  dis¬ 
tinction.  At  the  same 
time,  he  wants  his  work 
and  talent  to  speak  for 
him  first  and  foremost. 

Phong  is  a  perfor¬ 
mance  actor  and  wants 
to  make  sure  that  the 
work  he  does  is  of  qual¬ 


ity.  He  wants  tc 
break  down  stereo¬ 
types  that  have 
been  perpetuated  in 
the  media  especially 
within  the  movie 
industry. 

"Not  all  Asians 
own  Laundromats. 
And,  not  all  Asians 
work  in  Chinese 
restaurants,"  he 
said. 

What  Phong 
wants  is  real  roles 
that  will  give  him 
credibility  and  satis¬ 
faction.  He  sees  the 


Phong  Truong 


onslaught  of  kung  fu  fighting  roles  and  that's  not 
what  he  wants. 

The  passion  he  has  for  his  work,  the  satisfaction 
and  joy  he  has  in  "being  a  working  actor,"  and  the 
tenacity  he  has  in  making  it  in  film  is  inspiring. 
Here's  a  young  man  who  with  his  family  overcame 
tremendous  adversity  and  is  now  living  life  as  he 
wants. 

It's  been  quite  a  career  so  far  for  Phong  and  he 
has  a  very  bright  future  ahead  of  him.  In  October, 
he  will  be  leaving  the  cast  of  "Miss  Saigon"  and 
heading  off  to  London  to  join  the  production  of 
"The  King  and  I"  where  he'll  be  working  alongside 
Jason  Scott  Lee,  best  known  for  his  role  in  "Dragon, 
the  Bruce  Lee  Story." 

You  can  catch  Phong  at  the  Wang  Center  until 
June  25.  It  is  the  last  run  of  "Miss  Saigon"  in  Boston 
as  well  as  nationally. 


Looking 

for 

You! 
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your  essays, 
articles ,  fiction, 
poems , 


POSITION  OPENING  AT  TAI  TUNG  VILLAGE 

232  Harrison  Avenue,  Boston,  MA  02111 

Full  time  &  Part  time  Building  Patrol  Officer 

(Monday-Wednesday  7  p.m.  to  3  a.m. 

Thursday-  Sunday  6  p.m.  to  3  a.m.) 

General  Statement  of  Duties:  Patrols  A,  B,  C  &  D  buildings, 
station  in  the  main  lobby  conduct  access  control,  perform 
routine  round  check  by  detect  system,  report  incidents, 
patrol  floors  and  stairs  from  top  floor  to  the  ground  floor, 
perform  related  work  as  required  to  ensure  and  maintain  a 
secure  building  environment. 

Good  pay  rate  and  benefit  package. 

Interested  candidates,  please  contact  the  management  office 
at  617-423-5900.  Bilingual  strongly  encouraged  applying. 
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Teaching  Vacancies  for  2000-2001 


A  Quaker  school  enrolling  290  students  in  grades  PK-8 
seeks  dedicated  professionals  who  demonstrate  a  com¬ 
mitment  to  teaching  in  an  environment  which  stresses 
connections  between  academic  excellence  and  anti- 
racism  and  anti-homophobia  for  the  following  positions: 

•  3rd  Grade  Teacher 

•  8th  Grade  Homeroom/Math  Teacher 

Minimum  3  years  classroom  teaching  experience; 
advanced  degree  strongly  preferred. 

•  After  School  Teachers 

To  team-teach  part-time  in  an  activity  based  program. 
Experience  working  with  children  required. 

•  Teaching  Interns 

Full-time,  one  year  paid  positions  in  primary  grades  to 
gain  classroom  experience,  $10K  stipend. 


We  seek  to  reflect  in  our  staff  the  breadth  of  diversity 
present  in  our  community.  We  offer  competitive  salary 
and  benefits. 

Send  or  email  r£sum£  and  letter  which  specifies  posi¬ 
tion  to:  Wanda  Speedc-Franklin,  Head  of  School 
Cambridge  Friends  School,  5  Cadbury  Road 
Cambridge,  MA  02140.  Email:  andreacfs5@aol.com 
No  Phone  Calls  Please 

Equal  Opportunity/Affirmative  Action  Employer 


*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive,  Amherst 

THE  BOULDERS 


(413)  256-8534 

SramS  MON-FRI  8:30-6:00  SAT  10:00-5:00 
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CALENDAR 


June  8-25  (Tues.-Sat.  8  p.m.; 
Sun.  7p.m.;  Thur.,  Sat-Sun.,  2 
p.m.):  Miss  Saigon  will  be  playing  at 
the  Wang  Theater.  Tickets  range  from 
$15-65  and  can  be  bought  at  the  Wang 
Theater  box  office  at  270  Tremont 
Street,  Boston,  or  through  Telecharge 
at  1-800-447-7400. 

June  17  (Sat)  9  a.m-1  p.m.:  The 
Quincy  Medical  Center  will  hold  a 
Children's  Safety  Day.  There  will  be 
a  morning  of  hands-on  safety  activi¬ 
ties  designed  for  kids  ages  4-14  at  the 
QMC.  for  more  info,  call  (617)  376- 
4016. 

June  18  (Sun.)  9  a.m.:  The  South 
Cove  Community  Health  Center  will 
host  its  Community  Walk  for  Health. 
The  walk  will  begin  at  the  Boston 
Common  and  will  take  a  4.5  mile 
route,  ending  at  Weeks  Memorial 
Bridge  along  Storrow  Drive.  For  more 
info,  call  Jackie  Ho  at  (61 7)  521-6715. 
June  18  (Sun.)  12-5  p.m.:  The 
Boston  Dragon  Boat  Festival 
Committee  will  host  the  21st  Annual 
Boston  Dragon  Boat  Festival  2000 
along  the  Charles  river  on  Memorial 
Drive  between  JFK  and  the  Western 
Avenue  bridges.  Admission  is  free. 
For  more  info,  call  (61 7)  426-6500. 
June  18  (Sun.)  1-5  p.m.:  The  For 
Fathering  Project  of  the  Medical 
Foundation  and  the  State  Street 
Corporation  will  sponsor  the  Dads 
Make  a  Difference  celebration  of 
Father's  Day, 
fathering  and  fami 
lies  on  the  Boston 
Common  Parade 
ground  (the  corner 
of  Charles  and 
Beacon  Street). 

There  will  be  enter¬ 
tainment  and  activi¬ 
ties.  For  more  info, 
call  The  Medical 


Foundation  at  (61 7)  451-0049. 

June  22  (Thur.)  7-10  p.m.:  Bridge 
Over  Troubled  Water  will  hold  its  8th 
Annual  Bridge  Over  Trouble  Waters 
Harbor  Cruise.  The  boat  leaves  from 
Long  Wharf,  Boston  close  to  the 
Marriot  Long  Wharf  and  the 
Aquarium  stop  on  the  Blue  Line. 
Tickets  are  $25  per  person  and  can  be 
ordered  in  advance  by  calling  Bridge 
at  (61 7)  423-9575. 

June  24  (Sat.)  9-3  and  July  1 
(Sat.)  9-3:  The  Asian  Community 
Development  Corporation  will  offer  a 
FREE  Cantonese-language  lst-Time 
Home  Buyer  Course.  Attendance  at 
both  days  is  required.  It  will  be  held  in 
the  Oak  Terrace  Community  Room. 
For  more  info,  call  Jeremy  Liu  at  (61 7) 
482-2380. 

June  24  (Sat.)  12  p.m.:  China  will 
play  Guatemala  in  the  Woman's  Gold 
Cup  (soccer)  at  Foxboro.  tickets  range 
from  $20-45  for  individuals  and  $15- 
25  for  groups  of  20-plus,  for  more  info, 
call  Denise  Chan  at  (508)  384-9217. 
June  28  (Wed.)  10-12:  A  Quincy 
Chinese  Elderly  focus  group  meets  at 
Wollaston  Senior  Center  to  discuss 
their  needs.  Please  RSVP  at  (617)  471- 
9354;  (781) 

848-3939 
x380; 

or  (781) 

848-3939 
x335. 


Notices 
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Adult  ESL  at  the  Asian  American  Civic  Association.  New  class 
es  in  Adult  ESL  will  begin  July  5.  The  program  runs  for  12  weeks  Tuesday 
Friday  from  8:30-10:30  a.m.;  there  are  four  levels,  beginning  with  literacy,  that 
cover  reading,  writing,  listening,  speaking  and  grammar.  Registration  and 
testing  will  be  held  June  19  (Mon.)  9  a.m.;  June  28  (Wed.)  2  p.m.;  and  June  30 
(Fri.)  2  p.m.  Apply  at  the  AACA  at  200  Tremont  Street,  Boston.  For  more  info, 
call  (61 7)  426-9492. 

Apprentice  Preparedness.  The  Chinese  Progressive  Association  is  seek¬ 
ing  applicants  for  the  Apprentice  Preparedness  Program  of  the  Boston 
Building  Trades.  The  ten-week  program  begins  in  September.  The  program 
prepares  individuals  to  apply  for  entry  to  union  apprenticeships  in  the  vari 
ous  building  trades.  The  CPA  is  scheduling  appointments  for  individuals  to 
learn  more  about  the  program  and  application  process  during  the  following 
Thursdays  from  9-12:  June  22  and29,  and  July  6. 

Shingles  V accine.  The  VA  Boston  Health  Care  System  is  testing  an  exper¬ 
imental  vaccine  to  help  prevent  Shingles,  a  debilitating,  painful  viral  infection 
that  affects  thousands  of  adults  over  the  age  60  each  year.  Volunteers  are 
needed  for  the  clinical  research  trial.  Adults  over  60  who  are  in  good  health 
and  have  never  had  shingles,  should  call  toll-free  1-877-841-6251  for  more 
information. 

Call  for  Student  Interns.  The  Museum  of  Fine  Arts'  Film  Program  and 
the  Asian  American  Resource  Workshop  are  seeking  student  interns  for  the 
Fall  2000  semester  to  help  make  the  Boston  Asian  American  Film  Festival  2001 
the  biggest  one  yet.  The  festival  will  be  held  at  the  Museum  of  Fine  Arts  in 
March  2001.  To  sign  up,  call  the  AARW  at  (61 7)  426-5313. 


TEACHER 

Tri-City  Child  Development  Center  in 
Medford  seeks  dynamic,  experienced 
OCCS  qualified  Teachers  to  join  its 
professional  childcare  team,  individuals 
must  be  motivated,  energetic  and  share 
our  high  standard  for  quality  childcare. 

k  Send  resume  by  June  23,  to 

.  Dept.  43  Dartmouth  St., 
Malden,  MA  02148. 


Volunteer  Opportunities 

at  the  AACA 

The  Asian  American  Civic  Association,  a  non¬ 
profit  agency,  has  been  serving  the  Boston 
Asian  community  for  27  years.  The  agency 
seeks  tutors  for  the  ESL,  computer  and  office 
skills,  adult  basic  education,  citizenship  assis¬ 
tance,  refugee,  and  family  literacy  programs  for 
4  hours  per  week.  If  interested,  call  (617) 
426-9492,  Ext  210. 


Flynn  &  Clark,  p.c. 
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IMMIGRATION  PARALEGAL/LEGAL  ASSISTANT  -  Prominent 
immigration  law  firm  seeks  articulate,  detail-oriented  individual  for 
fast-paced  environment.  Requires  BA/BS  and  excellent  writing, 
organizational  and  computer  skills.  Business  immigration  exp  a  plus; 
other  exp  will  be  considered.  Fax/email  resume  &  cover  letter  to 
Flynn  &  Clark,  One  Main  Street  (Kendall  Square),  Cambridge,  MA 
02142  ATTN:  T.  Brasch.  617-661-2576  ortbrasch@flynnclark.com 


INSURANCE  BILLING  CLERK 

Community  Mental  Heaith  Center  seeks  experienced  billing  clerk 
to  perform  all  aspects  of  Medicare  and  commercial  insurance  billing. 
Requires  HS  diploma,  computer  experience  and  minimum  of  3  years 
third  party  billing  experience.  Mental  Health  experience  a  plus. 

HUMAN  RESOURCES  PROFESSIONAL 

Private,  non-profit  health  and  human  services  organization  seeks  an  expe¬ 
rienced  Generalist  to  manage  our  HR  Dept.  Knowledge  of  and  experi¬ 
ence  with  benefits  management,  recruitment,  database  and  records  man¬ 
agement,  and  policy  development  and  implementation  required.  Exp.  in  a 
union  environment  a  plus.  Must  have  a  minimum  of  a  BA  degree  in  a 
related  field  and  four  years  of  HR  experience.  An  ideal  advancement 
opportunity  for  a  mid-level  HR  professional  with  a  mission  orientation. 

HUMAN  RESOURCES  ASSISTANT 

Busy  HR  office  seeks  a  well-organized  individual  who  can  work  indepen¬ 
dently  in  a  fast-paced  environment  and  perform  a  broad  range  of  adminis¬ 
trative  duties  in  support  of  the  HR  Director.  Must  have  a  HS  diploma  and 
a  minimum  of  4  years  office  experience  including  computer  proficiency 
using  Microsoft  products.  Related  college  degree  and  /or  direct  HR 
experience  preferred. 

MEDICAL  RECEPTIONIST 

FT  business  office  position  available  attached  to  a  busy  outpatient  mental 
health  clinic  with  sites  in  the  North  Shore.  Greet  clients,  verify  insurance, 
and  manage  computerized  scheduler  within  an  integrated  A/R  system. 
Minimum  of  2-yrs.  exp.  in  a  medical  office  setting  and  data  entry  exp. 
required. 

k  Send  resume  by  June  23,  to:  Tri-City  Mental  Health  & 
Retardation  Center,  HR  Dept.,  43  Dartmouth  St., 
Malden,  MA  02148  AA/EOE 


Writer/ Editor 

Development  Communications 


Research  and  write  copy  for  newsletter  stories,  fundraising  literature,  alumni 
magazine,  web  site,  and  event  collateral  materials.  Compose  speaker  remarks 
and  outlines  for  University  representatives  speaking  at  alumni  and  donor  events. 
Coordinate  communications  efforts  between  Alumni  and  Development 
Departments  to  ensure  consistent  messages  about  the  University  are  conveyed 
to  alumni  and  donors.  BA  in  English,  Journalism,  or  Communications.  Minimum 
of  three  years’  experience  as  a  writer/editor  in  a  fast-paced,  deadline  driven 
environment,  higher  education  or  fundraising  environment  preferred.  Proven 
skill  as  a  researcher,  writer,  and  editor.The  person  must  be  detail-oriented,  able 
to  create  copy  under  deadline  pressure,  and  have  solid  verbal  communications 
skills.  Speech  writing  experience  helpful,  but  not  required. 

Send  resume  to:  Ann  Comer,  Sr.  Writer/Project  Manager, 
Northeastern  University,  360  Huntington  Avenue,  125  Richards  Hall, 
Boston,  MA  02 1 1 5,  (6 1 7)  373-7907  or  fax  (6 1 7)  373-7908. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 


Northeastern 


Community  Care 

MBUDSMAN 

Mediation  of  Consumer  Issues  and  Complaints 
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HEALTH 


Provided  by  the  South  Cove  Community  Health  Center 


Breast  Cancer  is  the  most  common  cancer  among 
North  American  women,  excluding  skin  cancer 
(American  Cancer  Society,  1999).  It  is  the  second 
leading  cause  of  cancer  death  in  women,  second 
only  to  lung  cancer.  According  to  the  American 
Cancer  Society,  the  factors  that  place  a  woman  at 
highest  risk  for  the  development  of  breast  cancer 
include: 

‘family  history,  especially  in  first-degree  relatives 
(mother,  daughter,  or  sister); 

‘early  onset  of  menarche  (before  age  12); 

‘late  onset  of  menopause  (  after  age  55); 

‘recent  use  of  oral  contraceptives  or  post¬ 
menopausal  estrogen; 

‘never  having  had  children; 

‘having  the  first  live  birth  at  a  late  age  (  after 
age  30); 

‘previous  history  of  benign  breast  disease  or 
breast  cancer. 

For  women  aged  40-55,  breast  cancer  is  the  lead¬ 
ing  cause  of  death  from  cancer  for  this  age  bracket. 
International  variability  in  breast  cancer  incidence 
rates  and  comparative  cancer  rates  between  immi¬ 
grants  and  the  population  in  their  country  of  origin 
suggest  that  breast  cancer  is  also  environmentally 
influenced.  Additional  factors  that  may  be  associat¬ 
ed  with  increased  breast  cancer  risk  that  are  current¬ 
ly  under  study  include  pesticides,  other  chemical 
exposure,  dietary  factors,  alcohol  consumption,  and 
induced  abortion 

Cervical  cancer  generally  affects  women  between 
40  and  55  years  of  age.  The  key  risk  factors  are  as 


follows: 

‘early  onset  of  sexual  activity, 

‘multiple  sexual  partners, 

‘infection  with  the  Human  Papilloma 

Virus  (HPV), 

*a  history  of  sexually  transmitted  diseases, 
‘cigarette  smoking, 

‘history  of  abnormal  Pap  smear. 

According  to  the  American  Cancer  Society's  1999 
report,  "early  detection  is  the  best  opportunity  to 
reduce  mortality."  Early  detection  can  increase  and 
improve  the  quality  of  life  for  women. 
Mammograms,  clinical  breast  exams,  self-breast 
exams,  pelvic  exams,  and  pap  smears  increase  the 
odds  of  early  detection  and  treatment,  thereby 
increasing  a  woman's  chance  of  survival. 
Mammography  has  the  potential  for  detecting  can¬ 
cer  even  before  a  woman  or  her  health  care  provider 
can  feel  the  lump.  For  women  ages  40-69,  screening 
mammograms  every  one  to  two  years  are  highly  rec¬ 
ommended. 

All  women  should  have  yearly  Pap  tests  and 
pelvic  exams  starting  at  age  18  or  when  they  begin 
having  sex.  The  health  care  provider  may  decide  to 
do  the  test  less  often  if  a  woman  has  had  normal  Pap 
tests  and  pelvic  exams  for  3  years  in  a  row.  Women 
who  have  had  their  uterus  removed  and  those  past 
menopause  still  need  to  have  regular  Pap  tests  and 
pelvic  exams. 

Despite  of  all  these  factors,  Asian  American 
women  encounter  the  cultural,  linguistic  and  socioe¬ 
conomic  health  care  barriers: 


‘belief  among  women  and  health  care  providers 
that  Asian  American  and  Pacific  Islander 
women  are  not  at  risk  for  breast  or  cervical 
cancer; 

‘belief  that  screening  procedures  such  as  mam¬ 
mography  are  painful; 

‘reliance  on  traditional  Eastern  medicine; 

‘lack  of  understanding  about  the  benefits  of  early 
detection; 

‘cultural  taboos  about  a  woman's  body,  and  per¬ 
ceptions  that  gynecologic  exams  are  only  impor¬ 
tant  for  sexually  active,  pre-menopausal  or 
pregnant  women. 

CARE,  a  program  sponsored  by  the  Association 
of  Asian  Pacific  Community  Health  Organizations, 
aims  to  reduce  breast  and  cervical  cancer  mortality 
rates  among  Asian  American  and  Pacific  Islander 
women  by  building  the  capacity  of  community 
health  centers  to  deliver  effective,  culturally  and  lin¬ 
guistically  appropriate  breast  and  cervical  cancer 
health  care  services.  South  Cove  Community  Health 
Center  has  the  honor  of  being  a  participant  in  this 
program.  As  a  regional  primary  health  care 
provider  for  Asian  Americans  in  Greater  Boston  and 
Quincy,  we  will  be  working  with  women  and  health 
care  providers  to  develop  a  strategic  plan  for  reach¬ 
ing  out  to  women  in  our  communities  on  these  mat¬ 
ters  so  important  to  women's  health.  We  will  also 
provide  educational  workshops  for  women  who  are 
interested  in  breast  and  cervical  health 

For  more  information,  please  call  Irene  Li,  RN,  at 
South  Cove  (Quincy  site)  (617)  745-0280. 


Home  Care  Services:  Keep  Your  Elderly  Parent 

at  Home,  not  in  a  Nursing  Home 

By  Barbara  Eddy ;  Boston  Senior  Home  Care 


Who  qualifies  for  home  care  services? 

Eligible  people  include  anyone  over  60  years  old, 
whose  income  falls  within  specific  State  program  lim¬ 
its,  and  who  needs  help  with  personal  care,  meal 
preparation,  similar  critical  needs. 

Are  these  services  free? 

The  State  of  Massachusetts,  through  the  Executive 
Office  of  Elder  Affairs,  establishes  income  guidelines 
for  elders  who  receive  home  care  services.  There  is  a 
cost  share  (co-pay)  that  elders  pay  for  services  that  is 
based  on  these  guidelines.  Some  very  low-income 
elders  have  no  cost  share  under  this  formula.  Most 
elders  pay  a  cost  share  that  ranges  from  $5  to  $105  a 
month,  with  the  majority  paying  $5  to  $45  per  month 
for  services. 

Why  can't  Medicare  pay  for  these  services? 

Medicare  pays  for  certain  home  services,  such  as 
home  health  aides  or  nursing,  and  for  elders  who  meet 
Medicare  requirements  for  skilled  nursing  services. 
Elders  often  receive  this  type  of  help  when  they  first 
come  out  of  a  hospital. 

Home  care  services,  such  as  meals,  housework,  and 
grocery  shopping,  are  arranged  by  a  different  type  of 
home  care  agency.  Medicare  does  not  pay  for  these 
kind  of  services. 

I  live  with  my  family.  Can  I  get  help? 

Living  with  family  members  does  not  mean  that  you 
cannot  receive  home  care  services.  If  you  qualify  for 
the  program  based  on  your  age,  income,  and  need 
level,  you  still  can  receive  help,  even  if  you  live  with 
one  or  more  family  members. 


Does  my  doctor  have  to  call  or  write  your 
agency  to  get  me  help? 

No,  your  doctor  does  not  have  to  call  Boston  Senior 
Home  Care.  You  can  call  us  yourself  at  (617)  292-6211 
(Boston  Elderlnfo).  A  geriatric  specialist  will  take  some 
information  from  you  and  then  pass  your  request  for 
help  to  a  case  manager  at  the  home  care  agency  that 
serves  your  area.  The  case  manager  will  call  and 
arrange  a  time  to  come  to  your  home  to  meet  you  and 
discuss  the  services  you  might  need. 

What  does  a  homemaker  do? 

A  homemaker  does  light  cleaning  (i.e.  sweeping 
and/or  vacuuming  floors;  cleaning  the  bathroom;  and 
dusting),  laundry,  light  meal  preparation,  and  errands. 
The  homemaker  cannot  wash  windows  nor  do  heavy 
cleaning.  Your  case  manager  can  arrange  for  a  special¬ 
ized  cleaning  crew  to  do  heavy  cleaning  tasks. 

A  homemaker  cannot  perform  certain  personal  tasks, 
such  as  washing  your  hair,  ironing  clothes,  an  sewing, 
or  any  medical  tasks,  such  as  giving  injections  or  med¬ 
ications  or  taking  pulses. 

What's  the  difference  between  a  homemak¬ 
er,  a  personal  care  assistant,  and  a  home 
health  aide? 

Each  type  of  worker  has  a  different  kind  of  training 
A  homemaker  is  trained  to  do  light  housecleaning.  A 
personal  care  assistant  is  trained  to  do  personal  care, 
such  as  bathing  or  dressing  an  elder,  as  well  as  house¬ 
work.  A  home  health  aide  has  been  trained  to  assist 
clients  in  transfers  (from  bed  to  chair,  for  example). 
Home  health  aides  also  can  take  someone'  pulse  or 
temperature  and  help  with  medications,  as  well  as  pro¬ 
vide  personal  care  and  perform  household  chores  An 


elder  can  receive  care  from  one  or  more  of  the  above 
workers  depending  on  his  or  her  needs. 

What  if  I  don't  like  my  homemaker  or  my 
home-delivered  meals?  Can  I  change  them? 

When  you  become  a  client  of  Boston  Senior  Home 
Care,  you  have  case  manager  who  will  assist  you  with 
any  problems  or  questions  about  your  services.  You 
can  call  your  case  manager  and  he/ she  will  work  with 
you  to  resolve  your  problems  with  services.  While  you 
may  need  a  change  in  provider,  such  as  a  different 
homemaker  or  home-delivered  meal,  most  problems 
can  be  resolved  without  major  changes  or  upsets. 

If  I  go  in  the  hospital,  do  my  services  stop? 
How  can  I  get  them  again  when  I  am  dis¬ 
charged  from  the  hospital? 

If  you  are  going  to  the  hospital  on  a  planned  stay, 
call  your  case  manager  and  notify  him  or  her  about 
your  hospitalization  dates.  Your  services  will  be  sus¬ 
pended  for  that  period  of  time.  When  you  are  going  to 
be  discharged,  call  (or  have  the  hospital  social  worker 
call)  your  case  manager  to  start  services  again. 

If  you  have  an  emergency  hospitalization  and  can¬ 
not  contact  the  case  manager,  call  when  you  are  can  or 
have  a  family  member  or  friend  call  Boston  Senior 
1  lome  Care.  Many  times  we  are  informed  about  emer¬ 
gency  hospitalization  by  the  elder's  homemaking 
agency,  or  the  home-delivered  meals  provider,  since 
these  agencies  are  in  frequent  contact  with  clients  and 
know  when  something  has  changed. 

If  you  or  someone  you  knoio  is  over  60  and  needs  help,  call 
Boston  Elderlnfo  (61 7)  292-621 1,  or  Barbara  Eddy  at  Boston 
Senior  Home  Care  (617)  451-6400.  For  Chinese-speaking 
clients,  call  Tina  Wang,  (Wed.-Fri.,  9-2)  at  (617)  292-6211. 
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Idioms  Express  ||§!BlIM 

1 .  Bottle  up  -  to  disguise,  keep  hidden 

mm  •  iw 

Example:  Some  fathers  usually  bottle  up  their  love  for  their  children,  but  most  mothers 
can't  bottle  their  emotions  when  they  see  their  children  are  hurting. 

>  -faftftftft 4 45fti£ A i»1  si .  AAA--  * 
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(Brian  Bui  ABE  Level  4) 

2.  To  bug  someone  -  to  bother  or  annoy  another  person 

mm  ’ 

Example:  My  son  sometimes  bugged  me  when  I  prepared  to  go  to  work.. 

(Yue  Ying  Liang  -  ABE  Level  4) 
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WILLIAM  W  SOOHOO  ATTORNEY  AT  LAW 
132  LINCOLN  ST.,  BOSTON,  MA  02111 
®1§:  (617)  482-1553  (g|  •  %  -  SLbSS) 
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Personal  Injuries 
Car  Accidents 

Criminal  Cases  friystt- 

Bankruptcy  4tA 

Divorce 

Establishment  of  a  Corporation  s)  A.-i 

Purchase  or  Sale  of  Business  &  Homes  H  tt &.&&  f  ♦ 


Immigration 

Work  Visas  (H1B,  0-1,  L-1).  J-1 
Labor  Certification 
(Cook,  Software  Engineer) 
Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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The  Massachusetts  Asian  AIDS  Prevention  Project  (MAAPP),  Inc. 

POSITIONS  AVAILABLE 


MEN’S  HEALTH  COORDINATOR 


Immediate  vacancy  for  a  Full-Time  coordinator  who  serves  as  liaison  and 
educator  to  promote  HIV  prevention  and  access  to  health  services  in  gay  Asian 
and  Pacific  communities.  Competitive  Salary  w/excellent  benefits. 


ACCOUNTANT 


Experienced  Accountant  for  growing  non-profit,  responsible  for  overall 
accounting,  bookkeeping,  and  financial  management.  Part-Time,  20  hour/week 
with  excellent  benefits. 

Send  letter  &  resume  to: 

MAAPP,  Inc. 

59  Temple  Place,  Suite  300 
Boston,  MA  02111 


w/4 

! 

I 

i 

i 

l 

VM/l 


IMMIGRATION  LAW 
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Attorney  Nancy  J.  Harrington 
Attorney  Daniel  P.  Harrington 


» ms  ■ 

*  Temporary  Work  Visas  (H-1B,  O-l,  L-l.R-1)  *  X/f4-^'|I.(H-lB,0-l,  L-1,R-1) 


*  Family-based  Visa  Petitions 

=k  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 
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171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

E-mail:  Harrington-LawftJuno.Com 
Web  Site:  www.permanentresidency.baweb.com 
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People  from  all 

OVER  THE  WORLD 
ARE  COMING 
TO  BOSTON. 

Boston  Scientific,  that  is.  We're  an  international 
leader  in  the  medical  device  industry  -  improving 
the  quality  of  people's  lives  by  providing  less 
traumatic  and  more  efficient  methods  to 
diagnose  and  treat  disease.  Today,  we're  looking 
to  hire  individuals  who  thrive  on  creativity  and 
achievement.  If  that's  you,  Boston  Scientific  is 
the  place  to  be. 

Boston  Scientific  pledges  equal  access  to 
employment,  facilities  and  programs,  regardless 
of  race,  color,  creed,  religion,  sex,  sexual  orienta¬ 
tion,  age,  disability,  national  origin,  veteran  or 
marital  status. 

For  more  information  and  complete  job  descrip¬ 
tions,  please  visit  us  at:  www.bscicom  Send  your 
resume  to:  E-mail:  jobsmail@bsci.com  (Text  only 
without  attachments)  Include  Ad  Code:  SAM616 
in  the  subject  line.  Boston  Scientific,  Resume 
Processing  Center,  Ad  Code:  BSB406,  PO  Box 
430,  Burlington,  MA  01803. 

An  Equal  Opportunity  Employer. 
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We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments  -  and  then  there  are  Corcoran 
managed  apartments  -  well  managed,  stylish,  modem 
and  constantly  updated.  Take  your  pick  .... 

SAUGUS  COMMONS 
(781)233-8477 
63  Newhall  Avenue. 
Saugus 

SHREWSBURY 
COMMONS 
(508)  845-1161 
Route  9.  Shrewsbury 
STONE  RUN  EAST 
(781)331-2525 
8  Old  Stone  Way, 
Weymouth 

STRATTON  HUX  PARK 
(508)  852-0060 
161  W.  Mountain  Street 
Worcester 

TRIBUNE  APARTMENTS 
(508)875-8661 
46  Irving  Street. 
Framingham 
WEYMOUTH 
COMMONS/EAST 
(781)335-4773 
74  Donald  Street  #21, 
Weymouth 


ACADEMY  BUILDING 
APARTMENTS 
(508)674-1111 
102  South  Main  Street. 

Fall  River 

ANDOVER  COMMONS 
(978)470-261 1 
30  Railroad  Street.  Andover 
BEVERLY  COMMONS 
(978)927-2055 
Tozer  Rd„  Beverly 
BROCKTON  COMMONS 
(508)  584-2373 
55  City  Hall  Plaza. 
Brockton 

FAXON  COMMONS 
(617)  472-6766 
1 00 1  Southern  .  Vrtery. 
Quincy 

HANOVER  LEGION 
E1JJERLY  APARTMENTS 
(781)871-3049 
Legion  Drive.  Hanover 
ADAMS  VILLAGE 
(617)  328-6727 
725-735  Adams  Street, 
Dorchester 


KENT  VILLAGE 

(781)545-2233 

65  North  River  Road,  Scitnate 

LINCOLN  SCHOOL 

APARTMENTS 

(781)749-8677 

86  Central  Street,  Hingham 

MCNAMARA  HOUSE 

(617)783-5490 

2 1 0  Everett  Street,  Allston 

PELHAM  APARTMENTS 

(508)  872-6393 

75  Second  Street,  Framingham 

QUINCY  COMMONS 

(617)328-6727 

1  Canton  Raod.  Quincy 

RIVERV1EW  COMMONS 

(978)  685-0552 

Bulfmch  Drive,  Andover 

1 =J  & 


4*4  CORCORAN 
i  MANAGEMENT 
VV  COMPANY 


FREE  CHECKING! 


No  Monthly  Fee  &  No  Minimum  Balance'. 


Asian 

American 

Bank 


The  Bank 
That  Serves 
All  Nations 


Boston  •  Allston-Brookline  •  Somerville 


MEMBER 

FDIC 


(617)  695-2800 

asianamericanbank.com 


tit 

wt*  ■*** 
U*D£R 


Please  contact  one  of  our  Customer  Relations  Representatives  for  more  information. 


IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

m  m 
&  m 

100  State  St.,  10th  fl. 

1)  A 

Boston,  MA  02109 
(617)  723-6200 
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■jc  Permanant  Resident  Status/Green  Card 
4c  Family-based  Visa  Petitions 
4r  Temporary  Work  Visas/HIB 
4c  Labor  Certifications 
★  National  Interest  Waivers 
4r  Outstanding  Researchers 
4c  Investors 

4k  Naturalization  &  Citizenship 


★  #  X8t 

★  «*#R 

★  AH 


33  Years  Experience 
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Assistant  Cooperative  Education 
Faculty  Coordinator 


Full-lime  non-tenure  track  faculty  position  working  with  Athletic  Training  and 
Cardiopulmonary  Science  students.  Promote  and  present  concepts  of  the  theory 
and  practice  of  Cooperative  Education  to  students  and  employers,  including 
the  Cooperative  Education  Learning  Model.  Provide  students  with  relevant 
and  educational  work  opportunities.  Coordinate  with  employers  by  working 
with  supervisory,  executive  and  human  resources  contacts.  Develop  new  and 
maintain  ongoing  co-op  positions.  Collaborate  with  college  and  co-op  faculty 
and  administration  to  help  students  integrate  their  co-op  ana  academic  learning. 
Master's  degree  required  with  at  least  one  degree  in  a  health  related  field.  A 
minimum  of  3  years'  related  professional  work  experience,  knowledge  of 
cooperative  education,  and  excellent  written  and  oral  communications  skills 
required.  Experience  working  with  a  diverse  staff/student  population  and/or  a 
demonstrated  commitment  to  achieving  and  maintaining  diversity  in  the 
workplace  required.  Salary:  $42,000.  Position  available  July,  2000.  Send 
resume  to  Faculty  Search  Committee,  302  Stearns  Center,  Northeastern 
University,  360  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 


Northeastern 

UNIVERSITY 


► 


The  Public  Schools 
of  Brookline,  MA 


•  1.0  K-8  School  Psychologist 

•  Adapted  PE/PE 

•  .2  BHS/Chinese  Bilingual 

•  .2  9-12  Mathematics 

•  K-8  School  Nurse 

•  Special  Education  Aides 

•  Library  Assistant 

•  Library  Techinal 
Services  Specialist 

Deadline  for  filing:  June  23,  2000  -  Send  cover  letter,  resume  and 
3  letters  of  recommendation.  William  B.  Ribas,  Asst.  Supt. 
for  Personnel,  333  Washington  St.,  Brookline,  MA  02445. 
An  Affirmative  Action/Equal  Opportunity  Employer 


J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 


KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 


-800-344-7526 


&±m 


ffi± 


(617)536-4110  1-800-344-7526  (617)472-1137 


495  Commonwealth  Ave. 
(KENMORE  &SI36) 

J.S.  Watermans  Sons 


Wellesley-Sudbury-Fall  River- 
Lynn-Fairhaven-Dartmouth- 
New  Bedford-Framingham- 
Peabody-Norwood-Marblehead 


576  Hancock  St. 
(MOBILflOJffljttfffi  ) 
86  Copeland  St. 
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BEACON 

RESIDENTIAL 

MANAGEMENT 


Is  seeking  a  recep./secretary 
for  a  busy  rental  office.  In 
addition  to  possessing  exc. 
interpersonal  skills,  this 
individual  must  enjoy 
diversified  office  duties,  deal 
effectively  with  people  &  be 
a  self  starter.  Knowledge  of 
HUD  &  MHFA  regulations, 
HUD  Manager,  Lotus  123  & 
Microsoft  Word  a  plus. 

We  offer  competitive  salary 
&  exc.  Benefits  package 
^  including:  Health,  Dental, 

40 IK,  Tuition 
reimbursement,  &  more. 
Must  successfully  pass  a 
pre-employment  alcohol  and 
drug  screening  test. 

Send  your  resume  to: 
Chatham  West  Associates 
202  Chatham  West  Drive 
Brockton,  MA  02301 
(508)  580-1404 
EOE 


(RfoUano  Juneraf  Service 

m 
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Tel:  (617)773-3551 


Kyofiane  <FuneraCJCome 
785  dfancoc^Street. 
’Wollaston,  MJi  02170 
(617)773-3551 

’Kyoiane  Funeral  Home 
333  Hancocf^Street 
North  Quincy,  fMJl  02171 
(617)773-3551 

<Pyne  Kyohatie  Funeral Home 
21  Fmeralf Street 
King  ham,  MA  02043 
(781)749-0310 

Fjefe  Kyohane  Funeral  Home 
8  Spring  Street 
West  tRpxhury,  MA  02132 
(617)325-2020 
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Day  Care  Teacher 

Team  teach  within  a  group  of  17  children.  Develop  and 
implement  an  appropriate  curriculum.  Train  and  supervise  non¬ 
professional  student  teaching  assistants.  Hours  are  1 0am  to  5pm 
with  some  flexibility  required.  Bachelor's  degree  in  Early  Childhood 
Education  and  previous  teaching  experience. 

Please  send  resume  to  Harriet  Kahn,  Director, 
Northeastern  University,  360  Huntington  Avenue,  Russell 
Call  Children’s  Center,  I  Fenway  Court,  Boston,  MA  02115 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title 
IX  Employer. 


iillAI 


r  ’  mmm 

•  mmummm  -  mm 


SIS  :  617-423-5900 


mmnf&sik&d i.  htt 

ffi^WPH^AR](Corporat  ion)  ! 

I P0  J5S M  Initial  Pub  1  i  c 
Offering  <•  ^itbMiE  0 

[sJBf'iitMTf.if^^ftA 

uTff,  mmm  mmm, 

ANDREW M. LOVETT 
AttorneyatLaw 

AASflll/mTM, 

l@P®l0S’§'a(W],  amlovett@ya- 
hoo. com, 

781-961-1150 
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Call  foi  an  appointment:  Boston  i&.  -Jr  iK  (617)  482-7555 

Quincy  (617)  745-0280 

Clinic  Hours:  Monday  8:30am-7:00pm 

Tuesday  thru  Friday  8:30am-5:00pm 

Saturday  8:30am-3:00pm 


